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EDITOR’S CORNER

Right now you are reading the last issue of the 108
Newsletter—at least in its present incarnation. The Board of
Directors of the International Orem Society for Nursing Science
and Scholarship has authorized the development of a peer-
reviewed Journal, Newsletter items will be included in the JOS
section of the journal, Self-care, Dependent-care, and Nursing:
The Journal of the International Orem Society.

In chartering a peer-reviewed journal, the IOS Board is taking
a bold step into the uncertain world of publishing. This type of
leadership is exemplary and it is my hope that scholars in self-
care, dependent-care, and nursing science in general come to
view SCDCN as the publishing venue of choice for their manu-
sctipts. Author guidelines appear elsewhere in this issue and are
available via the web.

Follow the International Orem Society links after accessing the
Sinclair School of Nursing web page:
http://www.muhealth.org/~nursing/docs/sonhome. htmi

The success of a journal builds on a strong foundation that is
due to the efforts of Kathie Renpenning. Kathie provided energy,
insight, rigor, and approachability that was evident in the current
incamation of the Newsletter. Her efforts must be glowingly
acknowleged and effusively appreciated. It is my honor and
pleasure to do so now.

A Call for Manuscripts is being prepared and will be sent
under separate cover. Please reach out to your colleagues (and
inte your own-fites, perhaps). Thank you, in advance, for your
scholarship as weil as your support and ideas in this IOS
endeavor. 4

Michael J. Morgan, RN, PhD
Editor

FROM THE PRESIDENT

The International Orem Society for Nursing Science and Scholar-
ship (IOS) began ten years ago.
The purposes of the society are to:
1. Establish a worldwide network for interaction among nurses
interested in Orem’s conceptualizations of nursing.
2. Expand, refine and clarify understanding of Orem’s concep-
tualizations of nursing.
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3. Provide avenues for gathering, organizing and disseminating
knowledge developed in relation to Orem’s conceptualiza-
tions of nursing,

4. Facilitate the use of Orem’s conceptualizations of nursing
as a basis for nursing education, practice, research and
theory development.

3. Advance nursing science by promoting scientific and schol-
arly activities.

To accomplish these purposes, the 108 co-sponsored, with the
University of Missouri-Columnbia, four international Self-Care
theory Conferences. The next conference is now in the planning
stages. It will be successful again if all the members of IOS par-
ticipate and encourage others to submit abstracts and attend the
conference in Atlanta, Georgia, USA, on November 2-3, 2002.

It is the hope and plan of the Board of Directors to further the
purposes of the IOS through the enhancing of the newsletter to a
peer-reviewed journal. The name of the journal was approved in
March, 2001 and an editor was appointed. It is with great pride
and anticipation that we begin this endeavor. It is no small task °
to take on the responsibility for launching such a publication.
The editor, Michael Morgan, will be in contact with all the
members in the near future.

The integrity of the discipline and profession of nursing
demands that a nursing theoretical system be the primary system
for knowledge development. Those of us who have worked with
the Self-care Deficit theory of nursing understand the value of a
nursing theoretical perspective for research and practice. 4

Susan G. Taylor RN. PRI). FAAN
103 President

SELF-CARE, DEPENDENT-CARE & NURSING -
THE OFFICIAL JOURNAL OF THE 10S

Mission: To disseminate information related to the develop-
ment of nursing science and its articulation with the
science of seif-care.

Vision: To be the venue of choice for interdisciplinary scholar-
ship regarding self-care.

Values: We value scholarly debate, the exchange of ideas,
knowledge utilization, and development of health
policy that support self- and dependent-care.

Goals:

Publish manuscripts detailing conceptuat or empirical investiga-
dons focused on one or more of the following:



» Development of the substantive structure of self- and
dent-care

* Development and testing of interventions that facili-
tate developing capabilities for self- and
dependent-care

* Exploration of relationships between characteristics of
nursing agency and development and exercise of self-
care agency and dependent-care agency.

* Devetopment and testing of mid-range and
practice-oriented theories of self-care and
dependent-care

» Examination of the contributions of self- and depen-
dent care to health and health-related outcomes

+ Examination of the economic impact of self- -and
dependent-care

+ Planning and implementation of educational
approaches/programs/curricula that support self- and
dependent-care

» Policy development regarding systems that support
self- and dependent care

* Work environments that foster self- and
dependent-care

Publicize activities of the 108 (e.g., upcoming conferences,
calls for abstracts, meetings and the like)

Stimulate membership in the International Orem Society for
Nursing Science and Scholarship 4

DEVELOPMENT OF A CENTER FOR
NURSING AT JOHNS HOPKINS BASED ON
THE SELF-CARE DEFICIT THEORY OF NURSING:
A HISTORICAL RECORD*

Sarah E. Allison

Innovations and creative efforts to bring about change in institu-
tions large and small too often go unrecorded in the archives of
the institution because the value of the contributions made are
not recognized at the time of occurrence. As a consequence, no
extant evidence through minutes and annual reports are retained
about what was attempted and accomplished that might be of
subsequent historical value. This happened at The Johns Hop-
kins Hospital with the Center for Experimentation and Develop-
ment in Nursing (CEDN) which existed from 1968-1974. Some
of the ideas were carmried over in nursing practice designs for the
Wilmer Eye Clinic until 1976. The purpose of this article is to
make known the development and accomplishments of CEDN at
Johns Hopkins, and the long range implications from the work
of the Center. Its projects for development of nursing practice
were based on Dorothea E. Orem’s concepts of nursing, now
known as the self-care deficit theory of nursing. This initial
work and effort sought to achieve excellence in nursing in
keeping with the historical tradition of nursing at Johns Hopkins.

In 1968 after completion of my doctoral education, little
opportunity seemed available at Hopkins to fully take advantage
of this preparation either in the hospital school of nursing or in
nursing service. (Nursing was not in the University at that time

and educational opportunities for advancement of a nurse’s
career through study at the University were limited).The ques-
tion was how best to put my education, experience, and interest
to work by finding ways to improve nursing in general and
nursing practice at Hopkins in particular. Development and
improvement of nursing practice was essential in a time of nurse
shortage where nurses felt frustrated about what they should but
could not do to accomplish in nursing. Use of 2 nursing theory,
specifically the self-care deficit nursing theory as a basis for
development of nursing practice, in our view, seemed the logical
way and practical way to go because it gave direction and repre-
sented the reality of nursing practice. Moreover, hospital and
nursing administration at that time felt that any effort by educa-
tionally gualified nurses supportive of and conducive to
achieving improvement of care and greater nurse satisfaction
deserved attention in crder to insure safe effective delivery of
nursing services.

All of this gave impetus for secking a new approach to musing
at Hopkins— the establishment of an institute or center for
nursing. The purpose of the proposed institute was to promote
the development and improvement of nursing practice by
helping nurses to provide better care to patients and to help
make nursing a more satisfying and rewarding career. As part of
this process, the institute also would seek to contribute to
nursing knowledge.

Initiation of a Center for Nursing

In late 1967, a proposal for establishment of an institute for
nursing submitted by S, Allison to the Director of Nursing, the
Hospital Administrator, and, the President of the Hospital was
accepted. The first planning meetings for the proposed institute
were held in March 1968. Outside nursing consultants from a
variety of backgrounds participated. With knowledge of Orem's
ideas, all had a common perspective about the nature of nursing.
The group consisted of Dorothea E. Orem, RN, MSNE, Asso-
ciate Professor of Nursing, administration and administration of
nursing education, The Catholic University of America; Joan E.
Backscheider, RN, PhD, Assistant Professor, psychiatric and
mental health nursing and medical sociology, Yale University
School of Nursing; Mary B. Collins, RN, MSN, Associate
Director, Mercy School of Nursing, Hamilton, Ohio, medical-
surgical nursing; Ann Poorman Donovan, RN, MPA, Hospital
Administrative Consultant, Indiana State Board of Health, hos-
pital administration, administration of nursing services, and area
wide planning; and M. Lucille Kinlein, RN, MSN, Assistant
Professor, cardiovascular nursing, The Catholic University of
America School of Nursing., During these meetings, the pur-
poses, organizational structure, target areas, and plans for initial
activities were formulated for the center. The Center became a
third formal organizational unit under the Director of Nursing of
the hospital separate from nursing service and from the school
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